
"tJ KEMPTVILLE 
A DISTRICT HOSPITAL

Bu1t/J111g heottfller communlll•• 

Katie Hogue 
July 17, 2024 

Dear Katie, 

We are delighted to confirm a conditional offer of employment at Kemptville District Hospital (the "Hospital") and 

to provide you with the key terms and conditions of your employment as outlined below. 

Position: 

Department: 

Reporting To: 

Status: 

Start Date: 

Affiliatio n: 

Salary: 

Mandatory Training: 

Vice President Nursing/Clinical Services/Chief Nursing Executive 

Executive Administration 

Frank Vassallo, CEO 

Permanent Full-Time 

August 19, 2024 

Non-Union Executive 

$172,655 

Please note that this offer of employment is conditional upon completion of mandatory 

training. Newly hired employees must complete all the designated mandatory on-line 

training modules prior to your first day of work. 

Criminal Records Check: 

Please note that this offer of employment is conditional upon presentation of an original 

copy of a satisfactory Criminal Records Check, completed within the last six (6) 

months. The Criminal Records Check must be presented to Human Resources on or 

before your first day of work. You will be responsible for the cost of obtaining this from 

the Police Station and any additional costs that may be required by them to validate your 
identity. 

Health Appraisal and Immunization Status: 
You must undergo a Health Assessmernt with the Hospital's Occupational Health Services 
Department within three weeks of your hire date. This assessment will include a review 

of your current immunization status and ensure compliance with the provincial 














